#ActionDrivesChange
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In your friendship circles and work networks how many
people are from ethnically diverse backgrounds?

If your friendship circles and work networks are not diverse,
what action could you take to change this? Ideas*:
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#ltsEveryonesBusiness - 5-DAY CHALLENGE



b

noooo ©

JPENER 2

ave voided sitting next to someone based
n h¢ :ejved their race, religion, or ability?
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If you have avoided sitting next to someone, what
action could you take to change this? Ideas:
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Have you ever heard or spoken to someone
and made assumptions based on their accent?
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If you have made assumptions based on someone's
accent, what action could you take to change this? Ideas*:
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DAY 1.
THE EYE-OPENER 5

a When you or your team organise social activities, how often are everyone's opinions,
concerns and beliefs taken into account?
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. If you haven't taken everyone's opinion
into account, what action could you take to
change this? Ideas:
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https://www.raceequalitymatters.com/make-a-big-promise/
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